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Fditorial: A skewed perception 


Who knew three little words could cause such a fuss? 


As Tribune reporter George Myers wrote last week, the Kokomo Common 
Council approved amendments to its fair housing ordinance to bring it in 
line with the recently amended human rights municipal code. Prohibitions 
against discrimination based on race, color, religion, sex, national origin 
and ancestry were already included. At issue was the addition of gender 
identity, marital status, protected class, sexual orientation and veteran 


status to this list. 


The gender-identity definition reads as: “an individual having or being 
perceived as having a gender-related self-identity, self-image, appearance, 
expression or behavior, regardless of whether it is the same or different 
from those characteristics traditionally associated with the individual’s 


assigned sex at birth.” 


At Monday’s Howard County commissioners meeting, a similar debate 
played out, as the county’s fair housing ordinance was also amended with 
Department of Housing and Urban Development-approved language to 
include sexual orientation, gender identity and marital status. The 


commissioners called this language “ambiguous,” as the HUD language 


defined “family” to include families “regardless of the actual or perceived 


sexual orientation, gender identity, or marital status of its members.” 


The words “actual or perceived” were the sticking point this time around. 
Commissioner Paul Wyman said this could allow people to game the system 
and change the perception of their own identity differently day to day, 


depending on how it suits them. 


Howard County’s Republican officeholders appear to have an issue with any 
expansion of civil rights, no matter how small, and it’s time to get a grip. 


They are dragging their feet and putting forth ridiculous arguments. 


To us, the words “actual or perceived” mean you can’t discriminate against 
someone simply based on the fact you interpret them a certain way. 
Perceptions and assumptions can be wrong. And we hope we don’t have to 


tell you what happens when you assume. 


